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GRI/ESRS content index

Sustainability Report 2025

Statement of use: DKV MOBILITY GROUP SE has reported in accordance with the GRI Standards for the period 01.01. - 31.12.2025.
GRIlused: GRI 1: Foundation 2021
GRI Sector Standard(s): No existing GRI Sector Standard(s) currently applicable

European Sustainability Reporting Standards (ESRS): Selected disclosures
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GRI/ESRS DISCLOSURES GRI OMISSION
REQUIREMENT(S)
DISCLOSURE GRI ESRS LOCATION ADDITIONAL GRI INFORMATION OMITTED REASON EXPLANATION
General Disclosures
About this report (p. 5)
2-1Organizational details DKV Mobility at a glance (p. 6)
Stakeholder engagement and materiality (p. 13 f)
Unless otherwise stated, the report includes information and consolidated
figures from DKV MOBILITY GROUP SE. Any exceptions to this scope of
reporting or limitations to reporting methodologies are indicated accordingly
2-2 Entities included in the About this report (p. 5) n the sections "ESG performance data” and "ESG accounting principles”
organization’s sustainability ESG performance data (p. 54 ff) The consolidation approach applied for the Sustainability Report is limited
reporting ESG accounting principles (p. 60 ff) to fully consolidated entities of the DKV Mobility Group. Changes resulting
from acquisitions or disposals, as well as topic-specific reporting boundaries,
are described in the sections "ESG performance data” and "ESG accounting
principles'. The approach does not differ across material topics.
fzrj See:cortglaiizfﬁdc’ ABaULiSREPeTi (R 5) The reporting cycle is annual
d ¥ and contact Contact details (p. 72) porting ¢y
point
o ciples // O1 Environ 5 anc
-4 Restatements of ESG accounting pr: W%wp es /,// Ol Envi nvepta\ Lerfomﬂme\(p 60 ff)
information ESG a nting principles / 02 Social rrorman’ce (p.641)
ESG accounting principles / 03 Governance performance (p. 66 ff)
2-5 External assurance About this report (p. 5)
DKV Mobility at a glance (p. 6)
2-6 Activities, value chain and Environment (p. 18 ff)
other business relationships Social (p. 35 ff)
Governance (p. 45 ff)
ESG performance data // Social (human resources) (p. 56 f) hifeRTAE e No break down by region, as this
GRI 2: General 2-7 Employees P ance ca a1 {hurman res P 2-7a.,b. unavailable/ ak down Dy region, as this
N ESG accounting principles // 02 Social performance (p. 64 f) information is not fully available
Disclosures incomplete
2021
At DKV Mobility a significant portion of the organization's activities are per .y .
" " Information Workers who are not employees
2-8 Workers who are not formed by workers who are employees. Workers who are not employees in . ~ N
. unavailable/ (for example supervised temporary staff)
employees clude for example supervised temporary staff. The company is not
; incomplete are not logged in our employee data base.
subject to seasonal variations.
The Board of Directors supervises the DKV Mobility Group, overseeing and f N Mo add\t\o:wa\ descwpt\cnf}f e
2-9 Governance structure monitoring its activities. The Board of Directors consists of seven members: IniFemTAEL e CemPCE e 6 i g s gevemEmee
ESG strategy and governance (p. 1) 2-9c. unavailable/ body and its committees as this

and composition

2-10 Nomination and
selection of the highest
governance

2-11 Chair of the highest
governance body

2-12 Role of the highest
governance body in over-
seeing the management of
impacts

ESG strategy and governance (p. 1)

Jan Fischer (Chairman), Martin Kraus, Nicole Fischer, Anke Groth, Rainer
Kroll, Petra Ehmann, and Frauke Heistermann,

DKV MOBILITY GROUP SE is a privately-owned company. The company is
managed by the B of Direc guidelines of
its activities and monitors their implementation. It consists of n members,
three of the members are independent. Diversity, as well as skills and abilities
required and useful in effectively enacting the responsibilities of a position are
taken into consideration during the selection proc

Jan Fischer is Chairman of the Board of Directors. Further information can
be found on DKV Mobility's website: https;/www.dkv-mobility.com/uk/en/
company/dkv-mobility-group/about-dkv-mobility

The effectiveness review with the Board of Directors takes place on a
continuous matter throughout the year with irregular touchpoints.

incomplete

information is not comprehensively
collected on this matter


https://www.dkv-mobility.com/uk/en/company/dkv-mobility-group/about-dkv-mobility
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GRI/ESRS DISCLOSURES GRI OMISSION

REQUIREMENT(S)
DISCLOSURE GRI ESRS LOCATION ADDITIONAL GRI INFORMATION OMITTED REASON EXPLANATION
3é;3()Drvjebﬁf}‘?gror;arr in e simicayad GOETERER @ 1) The effectiveness review with the Board of Directors takes
m;ﬁcl“‘ v 2ging gyand gove p-1) continuous matter throughout the year with irregular touchpoints.
pacts
Governance of ESG originates in the Board of Directors, which determines
2-14 Role of the highest quidelines of the overall ESG direction and supervises the progress.
governance body in ESG strategy and governance (p. 1) DKV MOBILITY GROUP SE is a privately-owned company - responsible for
sustainability reporting reviewing and approving the reported information, including DKV Mobility's
material topics, is the Management Board
Conflicts of interest cannot always be ruled out. Related-party transactions Confidentiality Our current policies classify this
215 Confiicts of interest for example are in the responsibility of the Board of Directors. In the event 2-15b. i-iv F‘Opcv‘amr‘ Y information as confidential and, therefore,
- o N of a conflict of interest, the Board of Directors members take protective R ” we cannot disclose for the time being
measures, for example abstentions from voting
2-16 Communication of ESG strategy and governance (p. 1) No critical concerns were communicated to the highest governance body
critical concerns Business ethics (p. 46) during the reporting period.
2-17 Collective knowledge of e B
the highest governance body ESG strategy and governance (p. 11)
2-18 Evaluation of the N The Board of Directors assesses the effectiveness of its work in due course. Confidentiality Our Cd”‘fm polici FlSrr\aSS\'\/ this ,
performance of the highest 8 2-18 b, N N information as confidential and, therefore,
The results provide new inputs for its work constraints . _
governance body we cannot disclose for the time being
Confidentialit Our current policies classify this
2-19 Remuneration policies 2-19 talty information as confidential and, therefore,
constraints
we cannot disclose for the time being
GRI 2: General 2-20 Process to determine o fidentiality ur current policies classify this
. remuneration 2-20 constraints information as confidential and, therefore,
Disclosures ! h - - we cannot disclose for the time being
2021
2-21 Annual total 22 Information unavailable/ Ratio cannot be collected for internal
compensation ratio incomplete reporting system reasons.
2-22 Statement on
sustainable development Lette m the management (p. 4)
ESG strategy and governance (p. 8 ff)
Energy (p. 21)
o - . Climate action in our own operations and value chain (p. 28)
2723 Pty e s People and culture (p. 35)
Business ethics (p. 45)
Responsible value chain management (p. 50)
ESG strategy and governance (p. 8 ff)
Energy (p. 21)
2-24 Embedding policy Climate action in our own operations and value chain (p. 28)
commitments People and culture (p. 35)
Business ethics (p. 45)
Responsible value chain management (p. 50)
Stakeholders who are the intended users
of the grievance mechanisms are not
involved in the design, review, operation,
2-25 Processes to remediate ESG strategy and governance (p. 9 ff) 2954 e Information unavailable/ and improvement of these mechanisms,
negative impacts Business ethics (p. 45 ff) o incomplete No detailed information on examples

of the effectiveness of grievance
mechanisms, including stakeholder
feedback available for the time being

2-26 Mechanisms for
seeking advice and raising Business ethics (p. 47 f)
concerns
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GRI OMISSION

REQUIREMENT(S)
DISCLOSURE GRI ESRS LOCATION ADDITIONAL GRI INFORMATION OMITTED REASON EXPLANATION
2-27 Compliance with laws ESG performance data / Business ethics (p. 58) We have not identified any significant instances of non-compliance with laws
and regulations P < / Business P and regulations during the reporting period
2-28 Membership Stakeholder engagement and materiality (p. 12 ff)
associations Memberships (p. 70)
GRI 2: General K roach to
Disclosures ii’ifgz; ]ecnhqtavqement Stakeholder engagement and materiality (p. 12 ff)
2021
In countries where a works council is available, all employees are represented
2-30 Collective bargainin by the respective works council, independently of whether they are covered
B vee;wer:ts by 9 People and culture (p. 40) by a collect bargaining agreements. We strive to provide all employees
d ith the working conditions and terms of employment irrespectively of
whether they are covered by collective bargaining agreements.
Material Topics
) Stakeholder engagement and materiality (p. 14)
GRI 3: Material
Topics 2021
3-2 List of material topics Stakeholder engagement and materiality (p. 15)
Procurement Practices
Stakeholder engagement activities include e.g., to conduct every two
years targeted ESG buyer training for our employees of the Purchasing
GRI 3: Material 3-3 Management of Stakeholder engagement and materiality (p. 13) department (last training was in 2025). In April 2024, mandatory basic
i material topics Responsible value chain management (p. 50 ff) training on the German Supply Chain Act was rolled out for employees
opics
n the sales, customer service, and supplier support departments that
deal with this subject in the scope of their daily business operations.
GRI 204: Procure- 204-1 Proportion of ESG performance data // Responsible value chain management (p. 59)
g
ment Practices 2016 spending on local suppliers ESG accounting principles / 03 Governance performance (p. 66 ff)
Anticorruption
GRI 3: Material 3-3 Management of material Stakeholder engagement and materiality (p. 13) e
- / s are required to ct ete annua ance trainin
Topics 2021 topics Business ethics (p. 45 f) - -
No disclosure of the total number and
205-1 Operations assessed Business ethics (b. 45 f) A Compliance Risk Assessment was conducted for the entire DKV Mobility 205414 Information percentage of operations assessed
for risks related to corruption B sp ’ Group. We did not identify any significant risks associated with corruption > unavai >/ incomplete for risks related to corruption, as this
information is not fully available
GRI 205:

i i 205-2 Communication Business ethics performance data not
Anticorruption o2 C o . broken down by employee category,
2016 and training about anti Business Ethics (p. 46) o Information

5 N 205-2a.b.,c.d, governance body members and region
corruption policies and ESG performance data // Business ethics (p. 58) unavailable/ incomplete -
as data cannot be collected in this way
procedures N
at present
- He o~ B ess s (p. 47 sclosure on th )
3 Confirmed incidents ESRS GI-4 Business Ethics (p. 47) No disclosure on the number of

rruption and actions
taken

formance data // Business ethics (p. 58)
‘ormance data / Responsible value chain management (p. 59)

205-3b

Confidentiality
nstraints

loyees were
dismissed or disciplined for corruption
as this information is confidential
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GRI/ESRS DISCLOSURES GRI OMISSION
REQUIREMENT(S)
DISCLOSURE GRI ESRS LOCATION ADDITIONAL GRI INFORMATION OMITTED REASON EXPLANATION
ESRSG1-3 ESG performance data // Business ethics (p. 58)
Further ESRS
disclosures
ESRS G1-4 ESG performance data // Business ethics (p. 58)
Materials
5 5 S
GRI 3: Material 3-3 Management of Stakeholder engagement and materiality (p. 13) Stakeho\d?r e wgggpr:eﬂt avct\vmps n ZOZ‘J meEEd e, ESe training i
i material topics Climate action in our own operations and value chain (p. 28 ff) EEEES, [PIEEER ST D e e S EmE iy (EEmine] e
Topics 2021 Sustainability Report (p. 37)
Information cannot be disclosed in
Volume of material is reported as number of DKV service cards. Information that way to date, as we do not collect
301-1 Materials used by _ N _ - All DKV service cards are made of recycled material. In the reporting o - quantitative data on this subject.
Climate action in our own operations and value chain (p. 31 ff) - _ - 3011 unavailable/
weight or volume approximately 2.38 million DKV service cards, made of recycled PETG plas- incomplete The individual measures taken by the
tic, were shipped to our customers. compie company are reported in the respective
GRI 301: chapter
Materials 2016
Information cannot be disclosed in
P Information that way to date, as we do not collect
O1- S, W it rec
o2 R Climate action in our own operations and value chain (p. 31 ff) el Ot” CIMEIEEEIE, iR G SR 10 i ey Wil e e ey & 301-2 unavailable/ quantitative data on this subject. The
materials used much as possible |
incomplete individual measures taken by the company
are reported in the respective chapter.
Energy
0 . ™~ . Stakeholder engagement and materiality (p. 13) Stakeholder engagement activities in 2025 included e.g., ESG training for
GRI.3' Material ;;;vr\‘i‘nigegem © Energy (p. 21) employees and a DIN EN ISO 14001 surveillance audit at the headquarters
Topics 2021 ' altop Climate action in our own operations and value chain (p. 28) in Germany.
Cooling consumption (302-1 c. iii and
o (302-1c. V) isr
ESRS E1-5 Disclosure in kilowatt hours and not in gigajoules, as the company solely op- 302-1 c. i &iv, steam cons rmtwoﬁ (302-1c. ) is not
302-1 Energy consumption . N . _ _ ~ P ~ relevant to us, which is why we do not
. ESG performance data / Environment (p. 54 f) erates in the European market, and it makes more sense to collect data in 302-1d Not applicable - - -,
within the organization this form collect such data. The indicator 302-1d
- is not relevant to us, which is why we do
not collect n energy sold
Information cannot be disclosed in
that way to date, as we do not collect
302-2 Energy consumption ey quantitative data on this subject. The
outside of the organization Energy (p:21) sez2 individual measures taken by the
company are reported in the respective
GRI 302: chapter.
Energy 2016
The total energy intensity ratio is reported as the total energy consumption
(in kWi d / tote Spa & s (m?). Types ergy
302-3 Energy intensity ESRSEI-5 ESG performance data / Environment (p. 54) (in kWh) divided by total office space in square meters (). Types of energy

302-4 Reduction of energy
consumption

302-5 Reductionsin en
requirenents of products
and services

Climate action in our own operations and value chain (p. 28 ff)

Energy (p. 22 ff)

included in the en
The ratio uses energy co

ntensity ratio are electricity, heating and fuel
sumption within the organization

Disclosure in kilowatt hours and not in gigajoules, as the company solely op-
erates in the European market, and it makes more sense to collect data in
this form
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GRI OMISSION

REQUIREMENT(S)
DISCLOSURE GRI ESRS LOCATION ADDITIONAL GRI INFORMATION OMITTED REASON EXPLANATION
Water and Effluents
Si 1ent activi 0 eg. E aining
GRI 3: Material 3-3 Management of Stakeholder engagement and materiality (p. 13) ;}jki“”e“;j’fdgfg‘eﬁﬁgﬁﬁlﬁ{ij‘i?i,ﬂi‘idiiq ; ’mffei'i wul?tfeorl
Topics 2021 material topics Climate action in our own operations and value chain (p. 33) pioy N DA adquarters
n Germany.
Information This information is not available, as
303-1Interactions with . . - potential areas with water stress in
Climate action ir ¢ {value chair 03 v /
water as a shared resource Climate action in our own operations and value chain (p. 33) 303-1b,, d ur“d ailable/ the context of DKV Mobility’s business
incomplete
model were not assessed
GRI303: Water 3032 Managementof e e st
we ischarge-rela 08= navailable/ R .
and Effluents water discharge-reloted £oE2 Tl and data on treated or un-treated
2018 pacts comp wastewater that is discharged
Disclosure in cubic meters and not in megaliters, as cubic meters is the o able, as
company's standard measuring unit for water. Information 3
303-5 Water consumpt SG performance data / >. 55) e S 303-5 ailable/ N
303-5 Water consumption ESG performance data / Environment (p. 55) 303-5b. ‘A;r;v‘;\\;t?\; context of DKV Mobility's business
303-5 c.: No water storage " model were not assessed
Emissions
GRI 3: Material 3-3 Management of Stakeholder engagement and materiality (p. 12) IDIQY ity CHiews S PURliig ElMiER T Tﬁm RV ki by
. s P Climate action in our own operations and value chain (p. 33) the Science-Based Targets initiative (SBTi) in 2024 complying with the
Topics 2021 ater pIc ateactl Ur own operatiol alue chain (p. Corporate Net-Zero Standard
ESRSEI-6 - s o
305-1 Direct (Scope 1) © Climate action in our own operations and value chain (p. 32) 305-1c. = This ‘”df atorisnot relevant to u}‘/
GHG emissions 3G cinles /7 O] Envi “nce (b 61 Not applicable which is why we do not collect data
GHG emissions ESG accounting principles // O1 Environmental performance (p. 60 f) -
) on biogenic CO, emissions.
305-2 Energy indirect ESRSE1-6 Climate action in our own operations and value chain (p. 32)
(Scope 2) GHG emissions o ESG accounting principles // O1 Environmental performance (p. 60 f)
This indicator is not relevant to us,
305-3 ction i \d value chair o .
5053 OL\hgr indrect ESRS E1-6 Climate action in our own operations and value chain (p. 32) 305-3¢ Not applicable which is why we do not collect data
(Scope 3) GHG emissions ESG accounting principles // O1 Environmental performance (p. 60 f) ISP _
on biogenic CO, emissions.
RI A ESRS E1-6 .
g a 395 2016 305-4 GHG emissions Climate action in our own operations and value chain (p. 32)
missions intensity ESG accounting principles // O1 Environmental performance (p. 60 f)
ESRS EI-6

305-6 Emissions of
ozone-depleting
substances (ODS)

Climate action in our own operations and value chain (p. 30 ff)

Not applicable

This indicator is not relevant to us. As a
service provider, DKV Mobility's direct

environmental impact is limited as we
operate in an office environment which
is why we do not collect data on Emis-

sions of ozone-depleting substances

(0DS)
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GRI OMISSION

DISCLOSURE GRI ESRS LOCATION ADDITIONAL GRI INFORMATION OMITTED REASON EXPLANATION
Emissions
This indicator is not relevant to us. As a
305-7 Nitrogen oxides Zirvv\‘r;:ﬁsr:l‘:\e\rrﬁDaKcvt :\s/‘ﬁnbv‘\‘{gjsagfec L
GRI 305: (NOX), sulfur oxides (SOx), a
oy and other significant air Not applicable operate in an office environment which
Emissions 2016 emissions is why we do not collect data on nitrogen
oxides (NOx), sulfur oxides (SOx), and
other significant air emissions.
Further ESRS Climate action in our own operations and value
q ESRS EI-4
disclosure chain (p. 28 ff)
Waste
GRI 3: Material 3-3 Management of material Stakeholder engagement and materiality (p. 12) Stakeho\derr engagement pet el ZOZSV‘HC‘UGM €. ESG Fra\mng ier
R employees and a DIN EN ISO 14001 surveillance audit at the headquarters in
Topics 2021 topics Climate action in our own operations and value chain (p. 33) Germany.
306-1Waste generation ~ - _
and significant waste-related Climate action in our own operations and value chain (p. 33) f\‘/‘ézzmted impacts relate to waste generated in the organization's own ac:
impacts
GRI 306: 306-2 Management of ) ) ) N
significant waste-related Climate action in our own operations and value chain (p. 33)
Waste 2020 -
pacts
Information unavailable/ No breakdown by composition of the
306-3 Waste generated ESG performance data / Environment (p. 55) 306-33a mcow‘ eteu e waste as this information is not fully
P available
Environmental Assessment
Stakeholder engagement activities include e.g., to conduct every two years
targeted ESG buyer training for our employees of the Purchasing depart-
GRI 3: Material 3-3 Management of Stakeholder engagement and materiality (p. 13) ment (Jast training was in 2025). In April 2024, mandatory basic training on
TOpiCS 2021 material topics Responsible value chain management (p. 50) the German Supply Chain Act was rolled out for employees in the sales, cus-
tomer service, and supplier support departments that deal with this subject in
the scope of their daily business operations.
B - Responsible value chain management (p. 51)
308-1New suppliers ESG performance data / Responsible value chain
that were screened using t (5. 59
GRI308: environmental criteria management (p. 59) . e
q ESG accounting principles / 03 Governance performance (p. 66 ff)
Supplier
Environmental As-
sessment 308-2 Negative Responsible value chain management (p. 51)
environmental impacts ESG performance data // Responsible value chain
in the supply chain and management (p. 59) ESG accounting principles /
actions taken 03 Governance performance (p. 66 ff)
Employment
GRI 3: Material 3-3 Management of Stakeholder engagement and materiality (p. 13) Stakeholder engagement activities in 2025 included e.g., a Group Pulse
TOpiCS 2021 material topics People and culture (p. 35) Check.
No breakdown by region as this informa-
tion is not fully available. No disclosure of
401-1 New employee hires 56 perTmETER e ) Seel e s (@ 57) 40113, b Information unavail- the total number of employee turnover
and employee turnover able/ incomplete as our current policies classify this infor-
mation as confidential and, therefore,
GRI 401; we cannot disclose for the time being.
gg;';loyment 401-2 Benefits provided to No differences between full-time and part-time employees. Temporary em-
full-time employees that are People and culture (p. 39) ployees are not provided the full benefits package, but have access to single
not provided to temporary pea p-2 measures (e.g. flexible working hours, Mental Health Month). The definition used
or part-time employees for “significant locations of operations” is “at the headquarters in Germany”.
01-3 Parental leave ESG performance data // Social (human resources) (p. 57) 401-3a., ¢, d., e IireTE eI eiaallEels Eswneomeies] el

incomplete

quantitative data in that way at present.
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GRI OMISSION

REQUIREMENT(S)
DISCLOSURE GRI ESRS LOCATION ADDITIONAL GRI INFORMATION OMITTED REASON EXPLANATION
Training and Education
5 S
GRI 3: Material 3-3 Management of Stakeholder engagement and materiality (p. 12) S T e e e e A el Sy e el
o material topics People and culture (p. 35 ff) Check employee survey as well as continuing our "Front Runners” and
Topics 2021 & P P ’ "Accelerate Leadership” talent programs.
14-1 Ave S
szUH‘W‘w/\’:eragre }:Lr”;er ESG performance data / Social (human resources) (p. 57) 40441 3 Information unavailable/ No break down by employee category,
em;bwe%p veert ESG accounting principles / 02 Social performance (p. 64) e incomplete as this information is not fully available.
404-2 Programs for
upgrading employee skills People and culture (. 36) 404-2b Information unavailable/ | This information is currently not centrally
. and transition assistance < / incomplete available.
GRI 404: Training programs
and Education 2016
The mandatory target management system ,DRIVE" was launched for all
3 enta
404-3 Percentage of DKV Mobility employees outside the sales area in February 2022. For the .
employees receiving regular ~ " o e Information unavailable/ No break down by employee category,
N - People and culture sales area a separate target management system applies. In 2025, around 404-3a
performance and career 800 o ) } o cted P ~ incomplete as this information is not fully available.
development reviews 1,800 DRIVE Deve\Qprner t Dialogues were conducted, corresponding to a
- participation rate of 98 percent
Diversity and Equal Opportunity
Stakeholder engagement activities in 2025 included e.g., unconscious bias
trainings for our employees. Overall, 73 percent of our employees across
: > | | g Ssions 5
GRI 3: Material 3-3 Management of Stakeholder engagement and materiality (p. 13) di= Q'LUp pd'tmpdt,ﬂ Dl 'e‘dt,ed e S 202,3
Topics 2021 e s Doy ety arel elsom 2, 7)) To manage the adjusted gender-pay gap, we conduct internal equal pay
opics - - ' ' analyses. Job-grading is the foundation for the gender-pay analysis, as it
defines equal work (Art. 4 EU Pay Transparency Directive). Job-grading is
rolled out step by step across DKV Mobility Group's entities.
No separate disclosure for governance bodies, as the company's reporting
structure differentiates between “non-managerial employees” and
managers”.
No detailed break down of diversity
5-1 Diversity o h owing 2 DS Wi sed, a vere defined ) governance (405-1a) as
rance bades and ESG performance data / Socia (uman resources) (b 56) Company < ot rting trossal ESG Socl ) Perormance Corfidentilty rese i e not ot partof
N e ESG accounting principles // 02 Social performance (p. 64) company's standard reporting a o Ee ‘ constraints - .y e not yet pa
GRI 405: employees Data DKV Mobility Group's disclosure KPI
. L -16-30 years suite.
Diversity ?nd Equal - 31-40 years
Opportunity 2016 - 4150 years
- 51 + years
405-2 Ratio of basic salary Confidentialit Our current policies classify this data as
and remuneration of women - Y confidential and, therefore, we cannot
constraints ~ s
to men disclose for the time being
Non-discrimination
GRI 3: Material 3-3 Management of Stakeholder engagement and materiality (p. 13) Stakeholder engagement activities in 2025 included the offering of ses-
e material t:\‘c Diversity, equity, and inclusion (p. 37 f) sions on the topic of personal branding and two panel discussions with our
Topics 2021 altopics Business ethics (p. 46) leadership team on International Women's Day.
ESRS S1-17

GRI 406: Non-
discrimination 2016

406-1 Incidents of
discrimination and
corrective actions taken

ESG performance data // Business ethics (p. 58)

ESG accounting principles / 03 Governance performance (p. 67)

There were three incidents that involved harassment or discrimination
All cases were closed in the reporting year
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DISCLOSURE

Child Labor

ESRS

GRI/ESRS DISCLOSURES

LOCATION

ADDITIONAL GRI INFORMATION

REQUIREMENT(S)
OMITTED

REASON

GRI/ESRS content index

GRI OMISSION

EXPLANATION

GRI 3: Material
Topics 2021

GRI 408: Child Labor
2016

3-3 Management of
material topics

408-1 Operations and
it significant risk
cidents of child labor

su|

forir

Stakeholder engagement and materiality (p. 13)
Responsible value chain management (p. 50)

Responsible value chain management (p. 51)
ESG performance data / Responsible value chain management (p. 59)
ESG accounting principles / 03 Governance performance (p. 66 ff)

Stakeholder engagement activities include e.g., to conduct every two

years targeted ESG buyer training for our employees of the Purchasing

department (last training was in 2025). In April 2024, mandatory basic

training on the German Supply Chain Act was rolled out for employees
in the sales, customer service, and supplier support departments that

deal with this subject in the scope of their daily business operations

In 2025, there were no confirmed incidents of child labour or young
workers exposed to hazardous work. We have a Code of Conduct as well

as employee trainings in place, beyond that there are no specific measures

taken to contribute to the effective abolition of child labor.

Supplier Social Assessment

GRI 3: Material
Topics 2021

GRI 414: Supplier
Social Assessment
2016

3-3 Management of
material topics

414-1 New suppliers that
were screened using social
criteria

414-2 Negative social
impacts in the supply chain
and actions taken

Stakeholder engagement and materiality (p. 13)
Responsible value chain management (p. 50)

ESG accounting principles / 03 Governance performance (p. 66

Responsible value chain management (p. 51)
ESG performance data // Responsible value chain management (p. 59)
ESG accounting principles / 03 Governance performance (p. 66 ff)

Stakeholder engagement activities include e.g., to conduct every two
years targeted ESG buyer training for our employees of the Purchasing
department (last training was in 2025). In April 2024, mandatory basic
training on the German Supply Chain Act was rolled out for employees
in the sales, customer service, and supplier support departments that
deal with this subject in the scope of their daily business operations.

In terms of environmental and human rights, there were no severe
findings and no confirmed incidents owing to which contracts with
business partners were terminated

Customer Privacy

GRI 3: Material
Topics 2021

GRI 418: Customer
Privacy 2016

3-3 Management of
material topics

418-1Substantiated com-
plaints concerning breaches
of customer privacy and
losses of customer data

Stakeholder engagement and materiality (p. 13)
Data ethics (p. 48)

Data ethics (p. 49)
ESG performance data / Data ethics (p. 58)
ESG accounting principles / 03 Governance performance (p. 67)

Stakeholder engagement activities in 2025 included e.g., completing
an ISO/IEC 27001 audit (surveillance) at the headquarters in Germany.

Furthermore, our subsidiaries GreenFlux (Netherlands) and Road Solution

Pro/RSP (Spain), along with the LIS headquarters in Germany, maintain
a certified management system under ISO/IEC 27001:2022
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